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PUBLIC SCHOOL REVIEW 

Purpose 

All Western Australian public schools are reviewed every three years by the Department of 
Education’s Public School Accountability directorate. A review gives assurance to the local 
community, the Minister for Education and Training and the Director General that a school is 
operating effectively and delivering high quality education to its students. The review 
acknowledges the achievements of the school and gives feedback to support the principal and 
staff with their improvement planning. 

The principal provides the review team with a self-assessment of the school’s performance based 
on evidence gathered by the principal and staff. Information validated by the review team is 
considered before and during the school visit. This forms the basis for the school review report. 
The report is provided to the principal, the chair of the school board/council and the Regional 
Executive Director. 

Expectations of schools 

For all Western Australian public schools, expectations are set out in either: the Delivery and 
Performance Agreement, which is an agreement between the Department (represented by the 
Director General), school (represented by the principal) and school board (represented by the 
school board chair); or, the Principals’ Statement of Expectations and the Funding Agreement for 
Schools. 

School performance rating 

This performance rating is based on information gained from the self-assessment submission and 
the validation process. It is focused on a review of the following areas of school performance: 
relationships and partnerships; learning environment; leadership; use of resources; teaching 
quality; and student achievement and progress. 

 

The school’s performance rating is: 

 

Effective 

The school demonstrates effective practice in creating the 
conditions required for student success. 

 

 

Needs Improvement 

The school has aspects of its practice below expectations and 
needs supported action to improve student success. 
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Context 

Opened in 1976, South Thornlie Primary School is situated within the South Metropolitan 
Education Region in the suburb of Thornlie, approximately 20 kilometres from the Perth central 
business district. 

The school currently enrols 454 students from Kindergarten to Year 6. South Thornlie Primary 
School has an Index of Community Socio-Educational Advantage rating of 978 (decile 6).  

A stable and longstanding staff includes many who attended the school as students themselves. 
Multiculturalism and diversity is celebrated strongly, with approximately 31.5 per cent of the 
student population having a language background other than English.  

Specialist programs offered at the school include gifted and talented, Italian, music, drama, 
physical education and science. These complement strong academic and social program 
services.  

Members of the School Council and the Parents and Citizens' Association (P&C) are well 
regarded and a strong source of advocacy and support for the school. The P&C coordinate 
volunteers for the canteen and facilitate a range of fundraising events that provide resources and 
learning opportunities for students. 

School self-assessment validation 

The principal submitted a comprehensive and rigorous school self-assessment.  

The following aspects are confirmed: 

 Ongoing opportunities for whole-staff collaboration and engagement in the analysis of 
evidence informed the school’s self-assessment and Electronic School Assessment Tool 
submission. 

 A wide scope and multiple sources of credible evidence were selected for analysis.  

 Rigorous self-assessment processes informed the improvement agenda and demonstrated 
shared accountability for the quality of student outcomes. 

 There is alignment between observations and judgements about performance and the 
school’s planning intentions.  

 Staff and parents engaged enthusiastically in the validation process, offering a positive 
endorsement for the leadership and the direction the school has taken. 

 A culture of reflection and continuous improvement was evident. 
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Public School Review 

Relationships and partnerships 

The principal leads with an emphasis on building strong and sustainable relationships and 
partnerships for the benefit of all. Students, staff and families show mutual trust and respect 
and are recognised as valued learners and contributors to the school’s cohesive community. 

Effectiveness The review team validate the following: 

 Staff, parents and community partners indicated strong satisfaction with the 
school’s positive ethos, sense of belonging, practices and direction.  

 Leaders are receptive to a range of views and consult openly with the 
School Council, parents, partners, students and staff to make decisions.  

 The School Council engages in policy, finance and progress and 
improvement reviews and is confident to raise its profile across the school.  

 A range of frequent and ongoing communication options are adjusted to 
suit the needs and preferences of parents and staff. 

 The university partnership services model offers a broad scope of mutually 
beneficial opportunities for university service students to foster authentic 
engagement and enhance the social and emotional capability of students.  

 English classes for culturally and linguistically diverse families, facilitated 
through a partnership with the Save the Children Foundation, enhance 
student support at home.     

 An intent to recognise and value diversity is sustained through the creation 
of designated cultural spaces and planned activities for families to share 
cultural values, traditions, experiences, histories and family structures. 

 

Learning environment 

The stimulating and caring learning environment is underpinned by strong case management 
that ensures strategies for attendance, engagement, behaviour and students at educational 
risk (SAER) are aligned. 

Effectiveness The review team validate the following: 

 Behavioural expectations, values, rights, rules, procedures, roles, 
responsibilities and strategies are articulated clearly. 

 The student services team leverage links with families and external 
providers to support learning engagement, pastoral care and attendance. 

 A LSC1 supports identification of SAER and monitoring of individualised 
learning plans that are developed in collaboration with all stakeholders. 

 The URStrong2 program has been implemented to support students’ 
resilience and confidence through healthy friendship skill learning.  

 Early childhood play-based learning is maximised through scaffolded use 
of the equipment additions within the play areas.  

 A range of lunch and after school clubs are led by staff and volunteers. 

Improvements The review team support the following actions: 

 Continue to refine and reinforce preventative and restorative practices 
through explicit teaching and tracking of positive behaviours.  

 Implement Be You3 and consolidate a health and wellbeing plan that 
describes all social and emotional learning strategies and initiatives. 
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Leadership 

The principal has established a shared vision and collective accountability, underpinned by 
sustainable structures and support, for an evidence-based culture of high performance.  

Effectiveness The review team validate the following: 

 There is significant trust in, and respect for, the school leadership team. 

 Change is managed strategically with feedback sought by leaders to 
modify implementation. Staff value the clarity of expectation and support. 

 Business and operational plans are developed collaboratively and contain 
data-informed targets. Milestones and target progression are reviewed and 
shared through a snapshot process to inform school and class planning. 

 Staff ownership is established through a range of whole-school program 
implementation opportunities, aligned with staff interest and strength. 

 The Aboriginal Cultural Standards Framework and National Quality 
Standard are used to monitor current practices and to inform targets and 
strategies that are detailed in comprehensive plans. 

 Student leadership opportunities are meaningful and empower students. 

 Comprehensive induction processes, information and expectations support 
an effective and cohesive professional learning environment. 

Improvements The review team support the following action: 

 Develop a self-assessment ‘snapshot’ schedule to distribute the monitoring 
and reporting of operational plans, school programs and student progress.   

 

Use of resources 

Financial and human resources are targeted to deliver programs that maximise student 
progress and achievement. The interests and strengths of staff are fully leveraged to extend 
the breadth and impact of programs, intervention and whole-school projects. 

Effectiveness The review team validate the following: 

 A strategic, prudent and transparent approach to resource management 
ensures stakeholders are informed and the school is well resourced. 

 Clear guidelines and training in cost centre management, provided by the 
manager corporate services, supports effective financial operations.   

 Plans for targeted initiatives and student characteristic resourcing are 
detailed, monitored and aligned to intended purposes.  

 Requests for purchases are evidence based, targeted to meet identified 
priorities, monitored for effectiveness and used to inform future planning. 

 Fundraising and donations have contributed to early childhood education 
(ECE) play equipment, the development of an outdoor Aboriginal cultural 
space and significant grounds upgrades that have fostered a greater sense 
of pride in the school.  

 Leaders prioritise resources to allow staff to develop professional skills, 
problem solve and contribute to school improvement collaboratively.  

 A comprehensive workforce plan responds to current and future scenarios.  

Improvements The review team support the following action: 

 Progress planned technology strategies and infrastructure improvements. 
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Teaching quality 

Staff are motivated, collegiate and collaborative. They demonstrate high self-efficacy and a 
collective accountability for engagement in the development of whole-school improvement.  

Effectiveness The review team validate the following: 

 There is a strong investment in sharing expertise and ideas between staff, 
both incidentally and during formal collaborative opportunities. 

 Getting it Right - Literacy team teaching support and consistent 
implementation of targeted literacy programs have impacted positively on 
student achievement. 

 Pre and post focus area common assessment tasks are used to identify 
learning needs, to plan for differentiation and to track student progress.  

 English as an additional language/dialect (EAL/D), mathematics and 
English intervention is delivered through the targeted achievement 
program, which offers individualised and evidence-based strategies 
focusing on one target at a time per student. 

 EAL/D leaders identify student ability upon enrolment and support teachers 
to use the EAL/D Progress Map for planning and assessment.  

 An ECE teaching and learning philosophy underpins all planning. 

 Performance management and observations are based on aspects of 
classroom practice aligned with whole-school initiatives and focus areas.  

 Technology use is enhanced through mentoring and support sessions. 

Improvements The review team support the following actions: 

 Document a teaching and learning philosophy and expectations. 

 Continue to provide opportunities for moderation and professional 
conversation to enhance teacher judgement, reflection and planning. 

 Consolidate the consistent instruction of English and mathematics focus 
areas through the provision of data, scaffolds, professional learning and 
support.     

 Embed whole-school mathematics approaches with Maths Plus resources, 
planning and assessment tools.  

 

Student achievement and progress 

2019 NAPLAN4 data demonstrate significant improvement in all areas, with above expected 
performance in comparison to like schools attributed to data-informed targeted planning. 

Effectiveness The review team validate the following: 

 The use and analysis of targeted, small and frequent focus area 
assessments complements the use of annual standardised school-based 
Progressive Achievement Tests to monitor longitudinal progress and gaps.  

 The Data Committee triangulates a range of data to identify focus areas for 
whole-school and cohort targeted improvement.   

 The gifted and talented Challenge, art, literacy and technology programs 
extend critical and creative thinking and personal and social capabilities. 

 Classroom overview profiles provide longitudinal data and support 
handover, transition planning and learning continuity. 

Improvements The review team support the following action: 

 Establish an assessment timeline relevant for each year group.  
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Reviewers 

Merrilee Wright William Boylan 
Director, Public School Review Principal, Tapping Primary School 
 Peer Reviewer 

Endorsement 

Based on this report, I endorse your school performance rating of ‘Effective’. 

Your next school review is scheduled for 2022. 
 
 

 
Stephen Baxter 
Deputy Director General, Schools 
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